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CHALLENGING RACISM 
ON AND OFF THE PITCH
Pupil scenarios with teacher notes

1. A pupil in the school football team calls an opposition player the ‘N’ word. 

Teacher note: Explain why the N Word is unacceptable using the terminology fact sheet definition for support. Stress the importance of 
alerting the referee and team manager/anyone else they trust; telling the person saying it that it is unacceptable; and offering support to 
the target.

Positive counter: This happened in the US in the MLS when Inter Miami were playing DC United. After a scuffle, DC United’s star 
player Taxi Fountas called Damion Lowe the ‘N word’. The referee didn’t hear it and gave both players yellow cards for arguing. 
However, Wayne Rooney, Fountas’ Manager did hear what was said and knew it was completely unacceptable so immediately took 
him off the pitch and dropped him from the team. Other examples have seen whole teams walking off the pitch and refusing to 
continue the match in support of a teammate who has experienced racism on the pitch.         

2. A girl has her hijab pulled off in school.

Teacher note: Explain that some Muslim women and girls wear a Hijab. There are many different reasons for wearing one. Some women 
wear one to follow the Qur’an directive of dressing modestly; some women wear it as a proud outward symbol of their religion; some wear 
it as it is part of their family or country tradition; some have other reasons. 

To have this ripped off can be extremely upsetting/mortifying. One pupil who experienced this in a school said it left her ‘feeling like I was 
naked’. To respond to this, pupils must offer support to the individual who has experienced this, perhaps covering her and/or other girls 
may help her put her hijab back on. To the person who has committed the offence, tell them that it is completely unacceptable. If safe, 
educate them on why some women wear the hijab. Additionally, they must report the incident to someone they trust.

Positive counter: During a WAFF Women’s Club Championship match between Jordan’s Shabab al Ordon Club and Arab Orthodox 
Club, two players clashed and one of the player’s hijabs slipped. The opposing team immediately gathered around her, facing 
outwards, to give her space and privacy to put it back on. Whilst these players didn’t wear the hijab themselves, they recognised how 
the player might be feeling and immediately sought to help.
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3. Your football team manager says to mark the only Black players as ‘I bet they’ll be fast’.

Teacher note: This is a prejudice based on skin colour. In the 2019/20 season, football commentators across Europe (including in the UK) 
were more likely to refer to Black footballers as fast or powerful, and less likely to refer to them as intelligent. This was shaped and in turn 
shaped prejudices and stereotypes about the intelligence levels of Black players.

Negative stereotypes can lead to individuals being treated differently or badly. Even stereotypes that can be perceived as positive (e.g. 
being fast) can place an expectation on individuals that hampers their sense of identity if it cannot be fulfilled. The best way to deal with 
this is to question, inform and then report. E.g. 

A. ‘Why do you think they’ll be fast?’ 
B. ‘Because they look fast.’
A. ‘How do they look fast?’
B. ‘Because Black players are always fast’.
A. Did you know that’s a stereotype and not actually true? There are fast players of all ethnicities.

Positive counter: Sky Sports did an audit of its commentary, ensured their commentators had anti-racism training and changed 
their policies to ban racist phrases and challenge stereotypes.him off the pitch and dropped him from the team. Other examples 
have seen whole teams walking off the pitch and refusing to continue the match in support of a teammate who has experienced 
racism on the pitch.         

4. A ballet dancer of mixed heritage couldn’t find ‘skin colour’ ballet shoes that matched their skin so had to buy shoes 
that matched white skin and cover them in makeup (called pancaking).

Teacher note: This is racism by exclusion. By not being able to find sports kit appropriate to their skin tone, the ballet dancer was sent 
a message that they did not belong in ballet. This must be directly challenged. The companies making these shoes must be asked why 
they are not making shoes to match all skin tones and told to do better.

Positive counter: Megan Watson, a ballet dancer of colour, started a petition to get one of the top ballet shoe makers to make shoes 
in a more inclusive range of tones. She said: ‘Dancers of color are often told to obtain brown pointe ballet shoes (the hard-toed lace-
up shoes you probably associate with ballet), and not the traditional pink. But few manufacturers make brown pointe shoes - not 
only is there very little diversity in ballet itself, but what exacerbates the issue is that there is often zero diversity in shoe shades. If 
you don’t fit the one shade of shoe colour, you automatically feel like you don’t belong.’ The petition got over 300,000 signatures and 
the ballet shoe maker has publicly committed to broadening its range.
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5.  When a pub landlord heard that members of an Irish Gypsy community were planning to visit his pub after attending 
a funeral, he closed the pub. The landlord says he was worried they would be fighting.

Teacher note: This is racism based on an individual’s culture. It is prejudice – having attitudes about a person or group of people without 
knowing them – and discrimination – treating someone badly or unfairly - and is against the Equality Act 2010 that says that no-one 
must be discriminated against because of their race or ethnicity. It should be reported to the police as it is against the law.

Positive counter: A similar incident took place at a Wetherspoons pub in London. The individuals who were discriminated against 
took the pub to court and were each awarded £3000 in damages as the pub was found to have broken the law.racism on the pitch.         
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