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EXEGUTIVE SUMMARY

7/
W

The A Work in Progress:

ERVIIEWY -

Understanding Racism and Anti-racismin

Welsh Educational Settings’report seeks to huild a picture of how

children, young people and educators experience racism and anti-
racism in educational settings across Wales.

Through the use of surveys, pupil-led research and staff
observations with 1492 individuals, Show Racism the
Red Card has sought to hetter understand the actions

required to build a

truly inclusive education system.
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‘We spoke ahout it at home. [The racist riots of
summer 2024] Made me feel not good

‘Muslims and Chinese
people is where the
racismis most at.

‘People were racist
tome and I didn’t
want to be half Asian
anymore.

PUPILS /1D THEIR
TEAGHERS (S

‘My nan was telling

‘Child reported people

saying racist slurs when - o me that France is

they are coming out of ®) ® sending immigrants

mosque. Pupils explain — over on life rafts and
we’re not allowed to

when walking down the
street people call them
racist names.

send them back.
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EDUGATORS

‘| think this is vital work, however, | feel that the
task is greater than | ever imagined it would be.
The views of some staff is shocking and getting
them fully on board is an uphill struggle’
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‘At the moment we are working on our mindset
and recognising our own unconscious bhias. We
feel as a staff that this needs to be done hefore
we can address diversity in the curriculum.’

‘| started my own anti-racism journey hack in March and so I still have a lot to
learn, particularly when it comes to recognising unconscious bias in myself
and others. | am growing in confidence and | am more ahle to talk openly ahout
race, but | feel L have along way to go and | am starting anti-racist work with
the whole staff in September with a view to ‘change our mindset’
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The key findings of this report are:

/

o of educators surveyed feel confident or very
confident to recognise racist incidents in

7 7 /o their setting, compared to 48% in 2020. Racismis hased on skin colour, religion,
nationality/immigration status and culture
with a particular focus on anti-Blackness,
Islamophobia, antisemitism, and anti-
Asian sentiment, although, according to
respondents, pupils in English medium
schools are far more likely to express
misconceptions around immigration
than those in Welsh medium schools and
children in Welsh language secondary
schools are more likely to be targeted

o of educators believe anti-racism training based on skin col lci d
would be beneficial for the children or Ao |.n SIS
o young people in their setting. i il s

NOT EQUIPPED

Younger children are not always equipped
to describe difference (e.g. skin colour
orreligion) and so try to make sense
within their own frames of reference e.g.
chocolate buttons.

o of educators believe anti-racism
training would be heneficial for the
o staff in their setting.

ONLINE SPACES

Educators perceive a growing influence from
external forces e.g. online spaces and racist
attitudes from home.

. A
T T

Where a curriculum is piecemeal or
educators are tick boxing the teaching
of diverse experiences (e.g. just covering
Black trauma such as enslavement and

not Black excellence or experience), this
‘knowledge’ can be weaponised and used
to target pupils who make up part of the
Global Majority.
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CONSEQUENGES

There appears to be a significant

reporting gap at secondary school level The young people involved in the research
with pupils perceiving racism to be far want perpetrators of racism to face
stronger consequences.

more widespread than recorded by staff.

Racist incidents are more Most incidents involving

widespread amongst older childreninclude
older children.

stereotyping.

o of educators surveyed have received
anti-racism training in the past 12 months
o compared to 27% in 2020.

Whilst there is a developing understanding of anti-racism,
the implementation of an anti-racist approach within

E D U c AT I 0 N education settings is patchy and often reliant on a few

committed individuals.

The young people involved in the research
want more anti-racism education.

EDUCATORS 0

Amongst younger pe—————
children, racist them fllowing aracit incident.
incidents largely take

the form of leaving

H m = Educator perceptions/experiences (or lack thereof)
individuals out or

of racism can lead to minimisation of incidents or

highlighting diﬁerence even staff as perpetrators.
in a derogatory way.

[
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SUMMARY
ORRECONM

m Welsh Government should review the support

provision available for staff working in education
who experience racism

Welsh Government should explicitly state
how racism and disclosures of racism fit into
safeguarding duties

Welsh Government must clarify expectations
around the recording and reporting of racist
incidents to allow for consistency between local
authority areas

All relevant stakeholders should continue to
provide ongoing training, resources and support
materials for educators

All relevant stakeholders should continue to
offer educators opportunities to boost their own
knowledge and understanding of decolonised
content

Funding must be provided to offer opportunities
for high quality, direct anti-racism work with
children and young people

All' schools must recognise the need to integrate
themselves within the local community and act
appropriately upon this

SHOW RACISM THE RED CARD ™

case studies of effective strategies to involve
families and communities in anti-racism efforts

More work must be done to explore how the Anti-
racist Wales Action Plan can complement the
work being done in schools

All'schools should craft and utilise meaningful,
co-created, child-friendly anti-racism policies and
procedures

Schools must continue to teach critical thinking
skills, with a particular focus on questioning the
motivation of online sources

Welsh Government must ensure all pupils have
access to mental health services and resources
with a specific focus on and understanding of
racism and racial trauma

Welsh Government should provide further
resources to strengthen the support on offer for
staff who experience racism whilst working in
education.

DETIONS

m Anti-racism organisations and Estyn should share
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Getin
touch

For any further support or advice,
please contact us at:

wales@theredcard.org
02920 236057

@ [theredcardwales




