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Show Racism the Red Card (SRtRC) is the UK’s leading anti-racism education charity.
We use sports stars, predominantly but not limited to foothallers, and other role
models to engage audiences with the anti-racism message. Since the organisation’s
inception in 1996, we are proud to have educated over 1 million people!
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* 110,47 police recorded hate crimes related
to race andjor religion in the year ending March
2023, with one force not reporting.

e The Children’s Commissioner for Wales
spotlight report “Take it Seriously: ‘Children’s
Experiences of Racism in Secondary Schools’
(2023) found that ‘the majority of children we
spoke to across Wales stated that they were
unsure of how their school deals with racism,
both how to report and what happens
after reporting’.

e Show Racism the Red Card's 2020 research
‘Racism in Wales? Exploring Prejudice in the
Welsh Education System’, found that whilst
25% of the 1058 educators surveyed had
responded to a racist incident in the past year,
T1% of the 428 primary and secondary school
pupils surveyed said that racism exists in their
school.

e The 2021 Race Alliance Wales ‘Show Us You
Care’ report highlighted the impact of racial
trauma on young people in Wales.

 Some schools are doing fantastic work that is
not shared widely and requires a platform.

It hecame apparent that action was needed to
educate young people, embed inclusion as a core
principle, and give them the tools to effectively
challenge racism wherever they seeiit.

110,147 police
recorded hate
crimes.
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This project was commissioned by Flintshire Healthy Schools department and match-
funded by the North Wales Police and Crime Commissioner’s Office for the academic

year 2023-24. Schools were selected hased on need and willingness to engage.

towards appropriate actions and o, O
next steps. /
% A,

The aims of the project were:

* To empower young people to be actively anti-racist in their own communities

* To create a self-sustaining network of anti-racism activists

* To enable ongoing longer-term conversations about racism and anti-racism

* To enable young people to feel confident in challenging racism within their own spaces
* To gather intelligence on what young people want/need from us and be pupil-led

* To give pupils a voice that is heard by senior school leaders

As SRtRC has visited many schools As such, there were only
across the UK, we recognise that two core tasks:
the needs of each school in relation , _

Setting up anti-
to racism and anti-racism work are , L

racism groups within
unique. Therefore, this project could .

their schools.
not be overly prescriptive.

Conducting research on
Once research was completed, what racism and anti-
SRtRC's role was to guide pupils racism looks like in their
through regular check-in sessions school .
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KEY AGTIONS TAKEN
BYRUEADERSIORINOM:

{ School A W

School A identified target areas through the
findings of a school survey - specifically lack of
understanding around the definition of racism and
its various forms, as well as the underreporting

of racism. Ambassadors provided education for
staff and are creating a pupil-friendly version to
be rolled out. Inclusive posters have been placed
in prominent places, prompting excited reactions
from pupils. The staff lead has completed a

work audit, looking at representation across the
curriculum which will inform planning for the next
academic year and is being supported with a work
review by ambassadors.

{ School B W

School B identified themes around racism being

used as banter in school and challenged this
through PSHE and assemblies with work initially
being focused on Year 10. They also paid specific
attention to the languages spoken by pupils and
families in the school and identified potential
barriers to inclusion.

{ School C W

School C's survey revealed a need to focus on

the definition of racism and the forms it may take
(beyond name-calling), as well as terminology and
reporting (particularly in building pupil confidence
in staff). Ambassadors shared these findings at

a staff briefing and prepared learning materials

for pupils that have been shared by some form
tutors. They have created a ‘red box for reporting (a
method already successfully trialled in the school)
and are considering a new digital option.

{ School D W

School D has set up a large inclusive group,

regularly sharing work at both pupil and staff
briefings. They hold ‘safe space’ sessions, raise
awareness of anonymous reporting options, create
inclusive and welcoming posters, and use activities
such as the co-creation of ‘culture trees where
pupils can share and celebrate their own cultures
(such as the running of an origami class) which has
prompted conversations at home. They are also in
the process of creating a multi-faith prayer space,
based on pupil input.

All groups have significant programmes of work planned for the following year including working with feeder schools,
including teacher ambassadors, further assemhlies/PSHE work, and hosting cultural and community events.
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¢ Toempower Leaders of Now to be actively anti-racist

in their own communities. This was achieved by meeting
Leaders of Now at their level and giving them the

support, challenge and education required to move them
forward on their anti-racism journeys. By first building an
understanding of what racism is and how it manifests,

as well as what racism looked like in their own schools,
Leaders of Now were able to take and plan appropriate
actions, education, and awareness raising activities within
their own settings.

¢ To create a self-sustaining network of anti-racism
activists. Leaders of Now set up anti-racism groups within
their own schools, with many selecting representatives to
carry the group forward into the next academic year and
agreeing actions in advance. It is pleasing to see that plans
have been made to continue this anti-racism journey and
that the final event gave pupils the chance to showcase
their work, leading to invitations to share more widely.

© To promote SRtRC’s Wear Red Day, Month of Action,
Creative Competition. Leaders of Now organised
fundraising and awareness-raising events around Wear
Red Day and the SRtRC Creative Competition in order to
draw wider school attention to the anti-racism movement.
In addition, they involved the school community by
sharing skills, creating collaborative art projects and
inviting contributions to community bake sales.

* To enahle ongoing longer-term conversations ahout
racism and anti-racism. Leaders of Now discussed think
points in their groups; delivered education sessions
across the school; presented to school leaders; included
an anti-racist column in their school newsletter and held
aforementioned events to get people talking. They also
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stressed how important self-reflection was to them. It was
through these discussions that some Leaders began to
see how their own experiences were impacted by racism.

¢ To enable Leaders of Now and their classmates to
feel confident in challenging racism within their own
spaces. Many of the Leaders of Now participants found
alack of confidence in reporting racism amongst their
pupil populations and so focused on this as an action
point. Work included: clarifying reporting procedures;
highlighting issues with staff; and experimenting with
reporting spaces. Leaders felt these had had a positive
impact on school culture.

¢ To gather intelligence on what young people want/
need from SRERC. Leaders of Now carried out fact-finding
initiatives in their schools — mainly through the use of
surveys. By allowing pupils to anonymously respond,
they gained valuable insights into what racism looked
like in their school, allowing them to tailor the deep and
ongoing education/conversations they were having by
topic and by year group. The surveys revealed a clear
gap between staff perception of racism in schools and
pupil perceptions and also showed that many pupils
were unsure of how to report racism. This provided a
framework for action for both staff and Leaders of Now.

Overall, the project achieved its main aims and
delivered interesting and innovative new strategies
to challenge racism. Whilst much of the work was

reactive, ambassadors were able to highlight areas
forimprovement and hegin to address these. We are
excited to see where they take this next!
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‘{We now] have
alot of detail on
what racismis.

‘Just takeitin
steps, don’t

rushit, progress
takes time’

OUOMES

One pupil said they were

‘[Wel raised more

most proud of: .’”'?

‘helping teachers z : awa.lreness about_
understand why they racism and what it
need to learn ahout — actually is and how

we cantackleit’

anti-racism.
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THANK YOU



